
Special Award Conditions
 

1) Davis Bacon Compliance

To satisfy this CAP, please submit a detailed plan and timeline for complying with Davis-Bacon requirements. Please be

sure your plan will:

 

" Ensure the required contract provisions (appearing at 29 C.F.R. ¿ 5.5) appear in all RFPs, contracts and subcontracts for

activities covered by the Davis-Bacon Act and related acts, including construction, alteration and repair.

 

" Verify that all contractor and subcontractor employees have been and will be paid at the prevailing wage rates for your

locality as determined by the Department of Labor (DOL). Davis-Bacon Act wage determinations are published on DOL's

Wage Determinations OnLine (WDOL) website www.wdol.gov. IfDOL has not published a wage determination for work

that is needed to complete the project, the District of Columbia Government may seek a conformance, using Form SF-

1444.

 

" Ensure that all contractors and subcontractors maintain payrolls and basic records and submit certified weekly payrolls

for laborers and mechanics performing activities covered by the Davis-Bacon Act requirements. District of Columbia

Government's contractors and subcontractors must prepare and submit weekly-certified payroll documentation. While use

ofFonn WH-347 is optional, the form will satisfy the weekly certified payroll documentation requirements of Regulations,

Parts 3 and 5 (29 CFR, Subtitle A), as to payrolls submitted in connection with contracts subject to the

DBRA.(www.dol.gov/whd/forms/wh34 7 .pdO,

 

" Ensure that the DOL Davis-Bacon poster (WH- 1321) is prominently posted at the sites of the work. See

www.dol.gov/whd/regs/compliance/posters/fedprojc.pdf.

Please contact Elaine Sloan at 202-482-8231 or esloan@ntia.doc.gov should you require further information regarding

tllis request. Thank you for your cooperation and assistance.
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